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7, 2016-2025

Figure 5: Time-Varying Digital Skill Wage Premia (2016-2025)
Annual OLS with 95% CI; Controls: Education, Experience, City Tier, Industry FE
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Figure 6: Polarization of Digital Skill Demand and Wage Inequality (2016-2025)
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Figure 9: Quanme Regression — Skill Wage Premia Across the Wage Distribution
haded area = 95% Cl; dashed line = OLS benchmark)
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Figure 8: Decomposition of Skill Demand Rate vs. Wage Premium (2016-2025)
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Industry Al/ML Wage Premium vs. Digital-Skill Demand Rate
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